
RISS District Planning Template (12/09) 

 

RISS RtI District Planning Template          RSU: 
Measurable Long-Term Goal(s): 
 
 
Term of this plan: 
Measurable Objective 1 (Curriculum): 
 

 

Action Steps Completion 
Date 

Measures to track 
success 

Person/Group 
Responsible 

Resources Needed 
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Measurable Objective 2 (Instruction): 

 
 

Action Steps Completion 

Date 

Measures to track 

success 

Person/Group 

Responsible 

Resources Needed 
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Measurable Objective 3 (Assessment): 

 
 

Action Steps Completion 

Date 

Measures to track 

success 

Person/Group 

Responsible 

Resources Needed 
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Measurable Objective 4 (Information Management): 

 
 

Action Steps Completion 

Date 

Measures to track 

success 

Person/Group 

Responsible 

Resources Needed 
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Measurable Objective 5 (Professional Development): 

 
 

Action Steps Completion 

Date 

Measures to track 

success 

Person/Group 

Responsible 

Resources Needed 
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Measurable Objective 6 (Policies & Guidelines): 

 
 

Action Steps Completion 

Date 

Measures to track 

success 

Person/Group 

Responsible 

Resources Needed 
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District Planning Questions 

 

 

Professional development: 

 
1. Have we planned professional development that really impacts classroom practices?  

How will we know? 
 

2. Have we planned professional development that meets teachers’ and administrators’ 
individual and collective needs? 

 
3. How are we involving teachers and administrators in planning their own professional 

development? 
 

4. Have we planned professional development to help the RtI Leadership Team coordinate 
and evaluate the plan’s implementation? 

 

 

Two-way communication: 

 
5. How will we communicate with internal and external stakeholders about why RtI is 

important to us and to our students? 

 
6. Have we planned how and when we will inform everyone about the plan and why it 

includes what it does? How will teachers and administrators learn about district-level RtI 
policies and practices? 
 

7. Have we planned how and what to communicate to parents about RtI’s importance and 
our plans for the year? 

 
8. How and when will we get feedback on how things are going during the year? 

 
 

 

 
 


